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Benefit for 
Everyone

Gender Diversity 

& Equality

https://www.pnas.org/content/114/8/1740


Benefit for 
Everyone

https://home.barclays/content/dam/home-barclays/documents/who-we-are/our-strategy/DandI/Male-allies-and-our-journey-towards-gender-parity.pdf
https://home.barclays/content/dam/home-barclays/documents/who-we-are/our-strategy/DandI/Male-allies-and-our-journey-towards-gender-parity.pdf


Benefit for 
Men

https://www.dca.org.au/sites/default/files/dca_engaging_men_synopsis_online_final.pdf


Benefit for 
Everyone, 
Including 
Men

https://www.youtube.com/watch?v=7n9IOH0NvyY


Why Are 
Men Guilty?

https://www.dca.org.au/sites/default/files/dca_engaging_men_synopsis_online_final.pdf
https://www.dca.org.au/sites/default/files/dca_engaging_men_synopsis_online_final.pdf


Why Are 
Men Guilty?

https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3493478
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3493478


Why Are 
Men Guilty?

https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3493478
https://business.linkedin.com/talent-solutions/blog/diversity/2020/how-male-bonding-holds-back-women


Why Are 
Men Guilty?

https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3493478
https://www.anderson.ucla.edu/faculty-and-research/anderson-review/schmoozing-gender


Do We 
Agree? 

https://promundoglobal.org/wp-content/uploads/2019/03/Male-Allyship-Study-Web.pdf
https://promundoglobal.org/wp-content/uploads/2019/03/Male-Allyship-Study-Web.pdf
https://promundoglobal.org/wp-content/uploads/2019/03/Male-Allyship-Study-Web.pdf


Men Make 
a Difference

https://www.dca.org.au/sites/default/files/dca_engaging_men_synopsis_online_final.pdf
https://www.dca.org.au/sites/default/files/dca_engaging_men_synopsis_online_final.pdf


Men Make 
a Difference, 
but…

https://www.dca.org.au/sites/default/files/dca_engaging_men_synopsis_online_final.pdf


What Can 
Be Done? 

https://www.dca.org.au/sites/default/files/dca_engaging_men_synopsis_online_final.pdf
https://www.dca.org.au/sites/default/files/dca_engaging_men_synopsis_online_final.pdf


Men 
without 
Sisters and 
Daughters

It may be that you are a man who 

went to a Boys School, and does not 

have a sister or a daughter

You have a mother

You live in a society where women 

make 51% of the population

https://www.theguardian.com/sustainable-business/2017/jun/15/getting-men-on-board-is-part-of-the-solution-to-female-disadvantage-at-work


Why 
Getting 
Men 
Onboard 
Would 
Make a 
Difference?

https://www.dca.org.au/sites/default/files/dca_engaging_men_synopsis_online_final.pdf


Benefit for 
Men

Flood and Russell point out: 

men will benefit from progress 

towards gender equality personally, 

in their intimate and family 

relationships, and in their 

workplaces and communities. And 

most men broadly support gender 

equality.

https://www.theguardian.com/sustainable-business/2017/jun/15/getting-men-on-board-is-part-of-the-solution-to-female-disadvantage-at-work


What Men 
Can Do?

https://www.linkedin.com/posts/thefemalelead_this-is-how-men-can-be-allies-activity-6632543121060179968-_lvd


Men can stop telling women: 
- they need to back themselves more 

- stop marginalising themselves 

- negotiate better 

- speak up 

- support each other 

- strike a balance between work and home

" Women fixing themselves won’t fix 

the system, the system built by men "

What Men 
Can Do?

https://www.newsouthbooks.com.au/books/stop-fixing-women/


What Men 
Can Do?

https://www.dca.org.au/research/project/engaging-men-gender-equality


What Men 
Can Do?

https://www.dca.org.au/sites/default/files/dca_engaging_men_infographic_online.pdf


What Men 
Can Do?

https://www.dca.org.au/sites/default/files/dca_engaging_men_infographic_online.pdf


What Men 
Can Do?

https://promundoglobal.org/wp-content/uploads/2019/03/Male-Allyship-Study-Web.pdf
https://promundoglobal.org/wp-content/uploads/2019/03/Male-Allyship-Study-Web.pdf
https://promundoglobal.org/wp-content/uploads/2019/03/Male-Allyship-Study-Web.pdf
https://promundoglobal.org/wp-content/uploads/2019/03/Male-Allyship-Study-Web.pdf
https://promundoglobal.org/wp-content/uploads/2019/03/Male-Allyship-Study-Web.pdf
https://promundoglobal.org/wp-content/uploads/2019/03/Male-Allyship-Study-Web.pdf
https://promundoglobal.org/wp-content/uploads/2019/03/Male-Allyship-Study-Web.pdf


What Men 
Can Do?

https://promundoglobal.org/wp-content/uploads/2019/03/Male-Allyship-Study-Web.pdf
https://promundoglobal.org/wp-content/uploads/2019/03/Male-Allyship-Study-Web.pdf
https://promundoglobal.org/wp-content/uploads/2019/03/Male-Allyship-Study-Web.pdf
https://promundoglobal.org/wp-content/uploads/2019/03/Male-Allyship-Study-Web.pdf
https://promundoglobal.org/wp-content/uploads/2019/03/Male-Allyship-Study-Web.pdf
https://promundoglobal.org/wp-content/uploads/2019/03/Male-Allyship-Study-Web.pdf


What Men 
Can Do?

According to Women: 

https://www.fastcompany.com/90236139/men-have-you-really-stopped-to-think-about-gender-equality
https://www.fastcompany.com/90236139/men-have-you-really-stopped-to-think-about-gender-equality


What Men 
Can Do?

http://www.broadagenda.com.au/home/getting-men-on-board-with-gender-equality/


What Men 
Can Do?

http://www.broadagenda.com.au/home/getting-men-on-board-with-gender-equality/


What Men 
Can Do?

Refuse to Sit on Manels



What Men 
Can Do?

Help Increase Diversity in Committees

https://www.thelily.com/all-male-boards-are-a-thing-of-the-past-but-there-are-still-challenges-ahead/
https://www.thelily.com/all-male-boards-are-a-thing-of-the-past-but-there-are-still-challenges-ahead/


What Men 
Can Do?

Give Equal Chance to Female Colleagues in 
Everything You Do

https://www.theguardian.com/world/2019/may/15/female-authors-listed-on-just-30-of-recent-uk-academic-research


What Men 
Can Do?

Female Members in a Team May 
Need Encouragement

https://www.bbc.co.uk/news/business-45882871
https://www.bbc.co.uk/news/business-45882871
https://www.bbc.co.uk/news/business-45882871
https://www.bbc.co.uk/news/business-45882871


What Men 
Can Do?

Female Members in a Team May 
Need Encouragement

https://www.the-scientist.com/news-opinion/opinion--how-to-stop-womens-silence-in-stem--66127
https://www.the-scientist.com/news-opinion/opinion--how-to-stop-womens-silence-in-stem--66127
https://www.the-scientist.com/news-opinion/opinion--how-to-stop-womens-silence-in-stem--66127


What Men 
Can Do?

Learn From Female Leaders

https://mycareersandemployabilityresources.careercentre.me/Newsroom/Home/News/5676


What Men 
Can Do?

Gender Equality in Academia

• The collective privilege of men, and their power over 
women in broader society, could be a key factor in the 
low representation of women within STEMM in general, 
and particularly in positions of power within these fields 
and in global health. 

• Gender-biased structures, and the attitudes and 
practices of male researchers, teachers, or leaders in 
the STEMM and global health fields can be a barrier for 
girls and women entering and progressing in their 
professions.

• Given the collective power of men over women, 
egalitarian men have a role to play in promoting 
opportunities for girls and women in STEMM and global 
health, either in organised groups or as individuals.

https://www.sciencedirect.com/science/article/pii/S0140673619300315
https://www.thelancet.com/journals/lancet/issue/vol393no10171/PIIS0140-6736(19)X0006-9


What Men 
Can Do?

Gender Equality in Academia

• The male engagement agenda seeks to create a more 
gender just world and transform gender relations 
between women, girls, men, and boys in public, work, 
and private life.

• Several prominent global or regional organisations, 
such as MenEngage Alliance, MenCare, Promundo, 
Sonke Gender Justice, Rwanda Men's Resource Centre, 
and the White Ribbon Campaign, have adopted 
engaging men and boys as a key theme in their work on 
gender equality. 

• Engaging men to support girls and women requires 
working with male researchers and leaders in STEMM 
and global health to critically consider masculinities, 
change men's gender power and relative privilege, 
participate in shifting entrenched unequal gender 
power relations, and act as champions. 

https://www.sciencedirect.com/science/article/pii/S0140673619300315
https://www.thelancet.com/journals/lancet/issue/vol393no10171/PIIS0140-6736(19)X0006-9
http://menengage.org/
https://men-care.org/
https://promundoglobal.org/
https://genderjustice.org.za/
http://www.rwamrec.org/
https://www.whiteribbon.ca/about.html
https://www.sciencedirect.com/topics/medicine-and-dentistry/gender-equality
https://www.sciencedirect.com/topics/medicine-and-dentistry/masculinity


What Men 
Can Do?

https://journals.aom.org/doi/abs/10.5465/ambpp.2015.14840symposium
https://journals.aom.org/doi/abs/10.5465/ambpp.2015.14840symposium
https://journals.aom.org/doi/abs/10.5465/ambpp.2015.14840symposium


https://500womenscientists.org/request-a-scientist/
https://500womenscientists.org/request-a-scientist


What 
Organisations 
Can Do? 

https://www.dca.org.au/sites/default/files/dca_engaging_men_synopsis_online_final.pdf
https://www.dca.org.au/sites/default/files/dca_engaging_men_synopsis_online_final.pdf


What 
Organisations 
Can Do? 

https://www.dca.org.au/sites/default/files/dca_engaging_men_synopsis_online_final.pdf
https://www.dca.org.au/sites/default/files/dca_engaging_men_synopsis_online_final.pdf


https://www.chronicle.com/article/ready-to-be-an-ally-for-black-academics-heres-a-start
https://www.chronicle.com/


https://eige.europa.eu/men-and-gender-equality
https://eige.europa.eu/men-and-gender-equality
https://eige.europa.eu/men-and-gender-equality
https://eige.europa.eu/men-and-gender-equality


https://www.youtube.com/watch?v=QNVWL_B7faE
https://international-adviser.com/equality-starts-with-women-but-must-get-the-men-on-board/
https://www.cnbc.com/video/2019/08/09/how-to-encourage-men-to-be-engaged-in-gender-equality-issues.html
https://www.youtube.com/watch?v=QNVWL_B7faE


https://www.linkedin.com/pulse/beautiful-company-culture-drives-high-performance-tim-denning/


https://kingston.app.box.com/folder/80826916329 

https://kingston.app.box.com/folder/80826916329
https://kingston.app.box.com/folder/80826916329


Café SWAN
Athena SWAN Journal Club - Kingston University 
School of Life Sciences, Pharmacy and Chemistry 

Thursday, 26 March 2020, 12:00 - 13:30pm

Moderator: TBC
   
Topic:  TBC
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